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supervisor, DoP, producer, costume designer, set PROFESSIONALS
designer, make-up supervisor, RECORDED
special effects supervisor

NR. OF WOMEN AND MEN BY PROFESSION**

COMPOSER/ COSTUME MAKE-UP SPECIAL EFFECTS
DIRECTOR  SCREENWRITER EDITOR  Music SUPERV. DoP oL ER DESIGNER ~ SETDESIGNER  g,pERVISOR  SUPERVISOR
MALE* 125 1628 827 377 939 2415 15 948 409 37
) k. 432 279 28 99 923 373 495 1004 26
* Data on non-binary professionals do not exist for the time being
**128 unidentified
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GENDER BALANCE SCORE (GBS)*
BY FEMALE-DRIVEN AND MALE-DRIVEN PROJECTS
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female-driven projects with
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*The Gender Balance Score measures the composition of a creative cluster, according to the following formula:
(Women-Men)/(Women+Men+Unidentified).



